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Rezumat

Imbatranirea populatiei constituie una dintre
cele mai presante provocari demografice ale seco-
lului XXI, cu efecte directe asupra pietei muncii,
sistemelor de pensii si sustenabilititii sociale. In
acest context, participarea persoanelor varstnice la
activitatea profesionald devine un factor esential al
incluziunii active si al valorificarii capitalului uman.
Scopul acestui studiu este de a analiza si compara
participarea persoanelor varstnice pe piata muncii
din Republica Moldova si din statele europene, prin
identificarea principalilor determinanti socio-eco-
nomici, demografici si de sandtate care modeleaza
comportamentele de muncad la varste inaintate. Ana-
liza se bazeaza pe date provenite din studiul longi-
tudinal SHARE, completate cu informatii furnizate de
Biroul National de Statistici si Eurostat. In cadrul
cercetdrii au fost aplicate modele statistice compa-
rabile, iar, pentru o interpretare mai clard, rezul-
tatele au fost prezentate prin vizualizari grafice.

Cuvinte-cheie: piata muncii, imbdtranirea
populatiei, persoane vdrstnice, incluziune sociald,
sustenabilitate sociala.

Clasificare JEL: J14; J26; J21.

Introducere

Studiile demografice realizate la nivel mondial
evidentiaza aparitia unei serii de provocari sociale, in
contextul in care populatia varstnica creste intr-un
ritm constant si va continua sa creasca in urmatoarele
decenii [1]. Astfel, Tmbatranirea populatiei, cresterea
sperantei de viatd si scaderea natalitatii — au devenit
probleme majore, afectdnd echilibrul pietei muncii si,
de asemenea, bunastarea persoanelor in varsta.
Aceste efecte sunt determinate, in principal, de
viabilitatea si sustenabilitatea redusd a fondurilor de
pensii, de deteriorarea starii de sanatate si de nivelul
scazut al implicarii sociale [2].

Imbitranirea populatiei reprezinti unul dintre
cele mai importante fenomene demografice, cu im-
pact profund asupra structurilor socio-economice din
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Abstract

Population aging represents one of the most
pressing demographic challenges of the 21st century,
with direct effects on the labour market, pension sys-
tems, and social sustainability. In this context, the
participation of older people in professional activity
becomes an essential factor in active inclusion and
the utilisation of human capital. The purpose of this
study is to analyse and compare the participation
of older people in the labour market in the Republic
of Moldova and in European countries by identi-
fying the main socio-economic, demographic, and
health determinants that shape work behaviours in
later life. The analysis is based on data from the
SHARE longitudinal study, supplemented with infor-
mation provided by the National Bureau of Statistics
and Eurostat. Comparable statistical models were
applied in the research, and for a clearer inter-
pretation, the results were presented through gra-
phical visualizations.

Keywords: labour market, aging population,
older people, social inclusion, social sustainability.
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Introduction

Demographic studies conducted worldwide
highlight the emergence of a series of social chal-
lenges, given that the older population continues to
growing steadily and is expected to grow further in
the coming decades [1]. In this context, population
ageing, increasing life expectancy, and declining
birth rates have become major demographic trends,
affecting the balance of the labour market and the
well-being of older people. These effects are mainly
determined by the reduced viability and sustainability
of pension funds, deteriorating health, and low levels
of social engagement [2].

Population aging represents one of the most
important demographic phenomena, exerting a pro-
found impact on socio-economic structures around
the world, particularly in Europe, where the propor-
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intreaga lume, in special in Europa, unde ponderea
persoanelor varstnice (65+) este in continua crestere.
Aceastd transformare demograficd genereaza pro-
vocdri semnificative pentru piata muncii, sistemele de
pensii si de sanatate, precum si pentru sustenabilitatea
generald a economiilor. in aceste conditii mentinerea
unei rate ridicate a participdrii persoanelor varstnice
pe piata muncii devine esentiald pentru atenuarea
presiunilor exercitate asupra sistemelor sociale si
pentru valorificarea potentialului uman al acestei
categorii de populatie. Studiile longitudinale euro-
pene precum SHARE (Survey of Health, Ageing and
Retirement in Europe) oferd o perspectivi com-
parativa valoroasd asupra comportamentelor de mun-
ca ale persoanelor varstnice si a determinantilor parti-
cipdrii acestora pe piata muncii. De asemenea, aceste
studii permit evaluarea obiectivd si comparativd a
factorilor care influenteaza participarea la activitatea
profesionald, cum ar fi: starea de sadnatate, nivelul
educational, conditiile socio-economice si politicile
nationale. In acest articol se propune analiza parti-
cipdrii persoanelor varstnice pe piata muncii din
Republica Moldova, in comparatie cu térile europene,
cu scopul de a evidentia principalele diferente si
similitudini si de a formula recomandari pentru poli-
tici publice care sa sprijine angajarea activa si suste-
nabila a acestei categorii demografice.

in Republica Moldova, in contextul migratiei
si al scaderii natalitatii, mentinerea persoanelor varst-
nice active profesional devine esentiald atat pentru
valorificarea experientei si a competentelor acumu-
late, dar si pentru consolidarea rezilientei economice.
Studiile europene, in special cele derulate sub um-
brela conceptului de ,,imbitranire activa”, eviden-
tiazd faptul ca ratele de ocupare ale persoanelor
varstnice depind de starea de sanatate, nivelul edu-
cational, flexibilitatea pietei muncii si existenta unor
politici publice adaptate [1,5]. in acest cadru, analiza
comparativa dintre Republica Moldova si Uniunea
Europeana ofera perspective utile pentru identificarea
convergentelor si divergentelor in participarea la
muncd a populatiei de 55+ si 65+ ani, precum si
pentru formularea unor recomandari strategice de
politici publice.

Metode de cercetare aplicate

Pentru evaluarea participarii persoanelor
varstnice pe piata muncii, analiza s-a concentrat pe
calcularea unor indicatori-cheie, printre care se
numard rata de ocupare in grupele de varstd 50+ si
65+ ani, durata medie a activitatii profesionale dupa
atingerea varstei legale de pensionare, precum si
nivelul angajarii in functie de variabile demografice
si socio-economice, cum ar fi sexul, nivelul educa-
tional si starea de sa@natate autoevaluatd. Analiza
comparativa a fost realizatd prin raportarea datelor
din Republica Moldova la valorile medii ale
grupurilor de tari europene, diferentiate pe regiuni
(Europa de Vest si Europa Centrala si de Est).
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tion of older people (65+) is continuously increasing.
This demographic shift poses significant challenges
for the labour market, pension and health systems,
and the overall sustainability of economies. In these
circumstances, maintaining a high rate of partici-
pation of older people in the labour market becomes
essential to alleviate pressure on social systems and
to harness the human potential of this population
group. European longitudinal studies such as SHARE
(Survey of Health, Ageing and Retirement in Europe)
provide a valuable comparative perspective on the
work behaviours of older people and the determi-
nants of their participation in the labour market.
These studies also allow for an objective and com-
parative assessment of the factors that influence
participation in professional activity, such as health
status, educational level, socio-economic conditions,
and national policies. This article proposes an ana-
lysis of the participation of older people in the labour
market in the Republic of Moldova, in comparison
with European countries, with the aim of highlighting
the main differences and similarities and formulating
recommendations for public policies that support the
active and sustainable employment of this demo-
graphic category.

In the Republic of Moldova, in the context of
migration and declining birth rates, maintaining the
economic activity of older adults is essential both for
capitalising on their accumulated experience and
skills and for strengthening economic resilience.
European research, particularly within the framework
of the “active aging” concept, highlights the fact that
employment rates among older people depend on
factors such as health status, educational level, labour
market flexibility, and the existence of appropriate
public policies [1,5]. In this context, a comparative
analysis between the Republic of Moldova and the
European Union offers useful insights for identi-
fying convergences and divergences in the labour
participation of the 55+ and 65+ population groups,
as well as for formulating strategic public policy
recommendations.

Research Methodology

To assess the participation of older people in
the labour market, the analysis focused on calculating
key indicators, including the employment rate in the
50+ and 65+ age groups, the average length of pro-
fessional activity after reaching the legal retirement
age, and the level of employment according to demo-
graphic and socio-economic variables such as gender,
educational level, and self-assessed health status. The
comparative analysis was carried out by comparing
data from the Republic of Moldova with the average
values for groups of European countries, differen-
tiated by region (Western Europe and Central and
Eastern Europe).

To identify the significant factors influencing
the participation of older people in the labour market,



ECONOMIE, BUSINESS S| ADMINISTRARE/ ECONOMICS, BUSINESS AND ADMINISTRATION

Pentru identificarea factorilor semnificativi
care influenteaza participarea persoanelor varstnice
pe piata muncii, s-au aplicat metode statistice
descriptive si inferentiale, incluzind teste de semni-
ficatie statistica. Astfel, s-a urmarit evidentierea efec-
tului independent al fiecarui factor asupra proba-
bilitatii de ocupare. Analizele statistice au fost reali-
zate cu ajutorul programului SPSS (Statistical
Package for the Social Sciences), iar rezultatele au
fost completate prin reprezentari grafice, care au faci-
litat interpretarea comparativa si evidentierea relatii-
lor dintre variabile. Imbatranirea populatiei devine o
provocare structurald pentru majoritatea economiilor
lumii, in special, pentru cele europene, unde tranzitia
demografica se manifestd printr-o crestere a ponderii
persoanelor vérstnice. In acest context, capacitatea
societatilor de a mentine populatia in varsta activa pe
piata muncii devine un indicator esential al suste-
nabilitdtii sistemelor socio-economice si al echilib-
rului dintre generatii.

Datele prelucrate din studiul SHARE (2020—
2023) releva diferente semnificative intre tarile
europene privind participarea pe piata muncii si
starea de sadndtate a persoanelor varstnice, cu accent
pe grupele de varstd 50-64 ani si 65+ ani. Rata ocupa-
rii in randul persoanelor cu varste intre 50 si 64 de
ani scade odata cu Inaintarea in varsta, insa nivelul
acestei scaderi variazd semnificativ intre state. Tarile
nordice, precum Suedia, mentin un nivel ridicat de
ocupare chiar si in grupa de varsta 60-64 de ani
(55,4%), datorita unor politici eficiente de promovare
a Tmbatranirii active si a unor sisteme sociale bine
dezvoltate. in contrast, tarile din Europa Centrald de
Est, inclusiv, Romania si Bulgaria, inregistreaza rate
mai scazute (sub 25% in grupa 60-64 ani), indicand o
tendintd de retragere prematurd de pe piata muncii,
probabil asociatd cu conditiile socio-economice mai
putin favorabile si cu sandtatea mai precara.

Cercetarea utilizeaza o abordare comparativ-
descriptivi, bazatd pe date SHARE pentru perioada
2020-2023 in statele Uniunii Europene (UE), com-
pletate cu date Eurostat si statistici agregate furnizate
de Biroul National de Statistica (BNS) pentru Repu-
blica Moldova (2015-2023). Analiza se concentreaza
asupra unor indicatori-cheie, precum rata de ocupare
in grupele de varstd 55-64 si 65+ ani, durata medie a
activitatii profesionale dupd pensionare si starea de
sanatate autoevaluata. In lipsa unor serii complete de
date pentru Republica Moldova, s-au aplicat metode
de interpolare liniard pentru completarea unor valori
lipsé din seriile temporale, mentinand astfel consis-
tenta comparativa. Modelul statistic utilizat este re-
gresia logistica binara, adecvat pentru variabile
dependente dihotomice (ocupat/preocupat), permi-
tand evaluarea impactului independent al fiecarui
factor asupra probabilititii de ocupare, cu teste de
semnificatie de p < 0,05. in situatiile in care au lipsit
indicatorii comparabili, valorile au fost estimate prin

both descriptive and inferential statistical methods
were applied, including statistical significance tests.
The aim was to highlight the independent effect of
each factor on the probability of employment. Sta-
tistical analyses were performed using the SPSS (Sta-
tistical Package for the Social Sciences) program, and
the results were supplemented with graphical repre-
sentations, which facilitated comparative interpre-
tation and highlighted the relationships between
variables. Population aging is becoming a structural
challenge for most of the world's economies, espe-
cially in Europe, where demographic transition is
manifested by an increase in the proportion of older
people. In this context, the ability of societies to keep
the elderly population active in the labour market
is becoming an essential indicator of the sustai-
nability of socio-economic systems and the balance
between generations.

Data processed from the SHARE study (2020
2023) reveal significant differences between Euro-
pean countries in terms of labour market participation
and the health status of older people, with a focus on
the 50-64 and 65+ age groups. The employment rate
among people aged 50-64 declines with age, but the
extent of this decline varies significantly between
countries. Nordic countries, such as Sweden, main-
tain a high level of employment even in the 60-64 age
group (55,4%), thanks to effective policies promoting
active ageing and well-developed social systems. In
contrast, countries in Central and Eastern Europe,
including Romania and Bulgaria, have lower rates
(below 25% in the 60-64 age group), indicating a
tendency to withdraw prematurely from the labour
market, probably associated with less favourable
socio-economic conditions and poorer health.

The research uses a comparative-descriptive
approach, based on SHARE data for the period 2020-
2023 in European Union (EU) countries, supplemen-
ted with Eurostat data and aggregate statistics pro-
vided by the National Bureau of Statistics (NBS) for
the Republic of Moldova (2015-2023). The analysis
focuses on key indicators such as the employment
rate in the 55-64 and 65+ age groups, the average
duration of professional activity after retirement,
and self-assessed health status. In the absence of
com-plete data series for the Republic of Moldova,
linear interpolation methods were applied to fill in
missing values in the time series, thus maintaining
comparative consistency. The statistical model used
is binary logistic regression, which is suitable for
dichotomous dependent variables (employed/unem-
ployed), allowing the independent impact of each
factor on the probability of employment to be
assessed, with significance tests of p < 0,05. In situa-
tions where comparable indicators were missing,
values were estimated by linear interpolation for
isolated gaps, without affecting the structural trends
of the series analysed.
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interpolare liniara pentru lacune izolate, fara a afecta
tendintele structurale ale seriilor analizate.

Variabila dependenta este participarea pe piata
muncii (0 = inactiv/pensionar, 1 = ocupat), iar varia-
bilele independente includ varsta, sexul, nivelul edu-
cational (conform ISCED), starea de sandtate auto-
evaluata, prezenta bolilor cronice si regiunea (Europa
de Vest / Europa Centrala si de Est).

Pentru identificarea factorilor determinanti ai
participarii pe piata muncii s-a aplicat regresia logis-
tica binari, cu testarea semnificatiei coeficientilor
prin testul Wald (p < 0,05) si evaluarea calitatii
modelului prin pseudo-R? (Nagelkerke):

logit(P) = B, + [, Varstd + ,Sex + [;Educatie
+ B,Sanatate + fsRegiune + ¢

Aceasta abordare permite evidentierea efec-
tului independent al fiecarui factor asupra probabi-
litdtii de ocupare si clarificarea diferentelor structu-
rale existente intre Republica Moldova si statele UE.

Starea functionala si sinitatea perceputa

Limitarile in activitdtile zilnice — ADL/IADL
(Activities of Daily Living/Instrumental Activities of
Daily Living) sunt mai frecvente in tarile Europei de
Est, unde peste 35% dintre persoanele cu varstd de
peste 65 de ani raporteaza dificultiti moderate sau
severe, comparativ cu 18,5% 1n Suedia. Aceasta dife-
renta reﬂecté disparitéti in accesul 1a servicii medi-
trai. Autoevaluarea starii de sanatate este mai scazuta
in aceste state, unde mai putin de jumatate dintre var-
stnici considera cd au o stare buna sau foarte buna de
sanatate, fata de peste 60% in tarile nordice.

The dependent variable is labour market parti-
cipation (0 = inactive/retired, 1 = employed), and the
independent variables include age, gender, educatio-
nal level (according to ISCED), self-assessed health
status, presence of chronic diseases, and region
(Western Europe/Central and Eastern Europe).

To identify the determinants of labour market
participation, binary logistic regression was applied,
with the significance of the coefficients tested using
the Wald test (p < 0,05) and the quality of the model
assessed using pseudo-R? (Nagelkerke):

logit(P) = By + B1Age + S,Sex + B;Education
+ B,Health + S;Region + &

This approach allows highlighting the inde-
pendent effect of each factor on the probability
of employment and clarifying the structural diffe-
rences between the Republic of Moldova and EU
countries.

Functional status and perceived health

Limitations in daily activities — ADL/IADL
(Activities of Daily Living/Instrumental Activities
of Daily Living) are significantly more common
in Eastern European countries, where over 35% of
people aged 65 and over report moderate or severe
difficulties, compared to 18,5% in Sweden. This dif-
ference reflects disparities in access to healthcare
services, quality of care, and overall living condi-
tions. Self-rated health is also lower in these coun-
tries, where less than half of older adults consider
themselves to be in good or very good health, com-
pared to over 60% in the Nordic countries.
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Figura 1. Rata ocuparii pe grupuri de varsti (50-64 ani) in tarile Europei de Est si Republica Moldova,
2023, %/ Figure 1. Employment rate by age group (50-64 years) in Eastern European countries
and Republic of Moldova, 2023, %

Sursa: elaborata de autor in baza datelor SHARE, Eurostat, BNS/

Source: Elaborated by the author based on data from SHARE, Eurostat, NBS
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Figura 1 ilustreaza ponderea persoanelor
active pe piata muncii n trei grupe de varsta: 50-54,
55-59 si 60-64 ani, pentru mai multe tiri europene i
Republica Moldova. Se observa o tendintd generala
de diminuare a ratei ocuparii odatd cu inaintarea in
varsta, dar nivelul acestei scaderi variaza semnificativ
intre tari. Tarile nordice, precum Suedia, Inregis-
treaza rate ridicate de ocupare chiar si in grupele de
varstd mai avansate, ceea ce sugereaza existenta unor
politici eficiente de mentinere a fortei de munca in
activitate. In schimb, tirile din Europa Centrald de
Est, precum Romania, Bulgaria, Ungaria sau Polonia,
prezinta rate mult mai reduse, in special, in grupa de
varstd 60-64 ani, reflectand posibile bariere de natura
economicd, sociald sau de sanatate care favorizeaza
pensionarea timpurie si retragerea de pe piata muncii.

Se observa diferente marcante intre tarile
europene si Republica Moldova. Datele indica faptul
ca in categoria 50-54 ani, Suedia Inregistreaza o rata
de ocupare de 85,2%, in timp ce media UE este de
72,4%. In acest context, Republica Moldova, are o
rata de 66,1%, ceea ce o plaseaza sub media UE, dar
peste nivelul Bulgariei (58,0%) si aproape de Polonia
(65,4%), si Ungaria (60,5%). Pentru grupa de varsta
55-59 ani, tendinta se mentine: Suedia si Germania
inregistreaza valori ridicate (75,3% si 65,1%), in timp
ce Republica Moldova atinge 56,7%, devansand
Bulgaria (45,5%) si Ungaria (50,1%), dar ramane sub
media UE (60,2%). Aceste rezultate indica o capa-
citate moderatd de mentinere a activitatii profesionale
in randul populatiei apropiate de varsta pensionarii,
probabil influentatd de factori precum nivelul
educational, starea generald de oportunitatile relativ
limitate de angajare pentru persoanele varstnice.

Diferentele devin mai accentuate in grupa de
varstd 60-64 ani. Dacd Suedia si Germania depasesc
50%, al ratei de ocupare pe grupuri de varstd, Repu-
blica Moldova inregistreaza doar 29,8%, situdndu-se
sub media UE (35,7%) si sub nivelul Romaéniei
(48,7%) si al Poloniei (42,0%). Aceasta rata scazuta
reflecta atat presiunea sociald pentru pensionarea
timpurie, cat si absenta unor politici eficiente de
promovare a imbatranirii active sau de adaptare a
locurilor de munca pentru persoanele vérstnice. In
plus, dificultatile in accesul la servicii de sanatate si
lipsa programelor de recalificare profesionala pot
contribui la excluderea timpurie a varstnicilor de pe
piata muncii.

Declinul functional asociat inaintérii in varsta
este reflectat atat prin autoevaludri ale starii de
sanatate, cat si prin limitarile in activitatile zilnice —
elemente esentiale pentru definirea independen-
tei functionale si a incluziunii sociale. Studiul
SHARE masoard aceste aspecte prin doud instru-
mente principale:

o ADL (Activities of Daily Living) — activitati
de baza de Ingrijire personald precum hranitul,
imbracatul, spalatul, utilizarea toaletei sau

Figure 1 illustrates the share of people active
in the labour market across three age groups: 50-54,
55-59, and 60-64, for several European countries and
the Republic of Moldova. There is a general trend of
decline in employment rates with age, but the level of
this decline varies significantly between countries.
Nordic countries, particularly Sweden, maintain high
employment rates even among older age groups,
suggesting the existence of effective policies to keep
people in work. In contrast, countries in Central and
Eastern Europe, such as Romania, Bulgaria, Hungary,
and Poland, have much lower rates, particularly in
the 60-64 age group, reflecting possible economic,
social, or health barriers that favour early retirement
and withdrawal from the labour market.

There are significant differences between
European countries and the Republic of Moldova.
The data show that in the 50-54 age group, Sweden
has an employment rate of 85,2%, compared to the
EU average of 72,4%. In this context, the Republic of
Moldova registers a rate of 66,1%, which places it
below the EU average, but above Bulgaria (58,0%)
and close to Poland (65,4%) and Hungary (60,5%). A
similar trend is observed in the 55-59 age group,
where Sweden and Germany maintain relatively high
employment rates (75,3% and 65,1% respectively),
while Moldova has a rate of 56.7%, ahead of
Bulgaria (45,5%) and Hungary (50,1%), but remains
below the EU average (60,2%). These results indicate
a moderate capacity to maintain professional activity
among the population close to retirement age,
probably influenced by factors such as educational
level, general health, and relatively limited employ-
ment opportunities for older peaple.

The differences become more pronounced in
the 60-64 age group. While Sweden and Germany
exceed 50% in terms of employment rates by age
group, Moldova records only 29,8%, which is below
the EU average (35,7%) and below the levels of
Romania (48,7%) and Poland (42.0%). This low rate
reflects both social pressure for early retirement and
the absence of effective policies to promote active
ageing or adapt jobs for older people. In addition,
difficulties in accessing health services and the lack
of retraining programmes may contribute to the early
exclusion of older people from the labour market.

The functional decline associated with aging is
reflected both in self-assessments of health status and
in limitations in daily activities, key elements in
defining functional independence and social inclu-
sion. The SHARE study measures these aspects using
two main instruments:

e ADL (Activities of Daily Living) — basic
personal care activities such as eating, dres-
sing, washing, using the toilet, or moving
around, which are essential for maintaining
individual autonomy.
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deplasarea, esentiale pentru mentinerea auto-
nomiei individuale.

e IADL (Instrumental Activities of Daily
Living) — activitati mai complexe necesare
pentru o viatd independentd in comunitate,
care implicd abilitdti precum gestionarea fi-
nantelor, pregatirea meselor, efectuarea cum-
paraturilor, utilizarea telefonului, administra-
rea medicamentelor, realizarea activitatilor de
menaj sau utilizarea transportului.

Limitarile functionale si nivelul participarii
sociale in randul persoanelor varstnice sunt reflectate
in Figura 2.

e |ADL (Instrumental Activities of Daily
Living) — more complex activities necessary
for independent living in the community,
involving skills such as managing finances,
preparing meals, shopping, using the tele-
phone, administering medication, performing
household tasks, or using transportation.

Functional limitations and levels of social
participation among older adults are reflected in
Figure 2.
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Figura 2. Ponderea persoanelor cu limitari in ADL si IADL, varsta 65+, 2023 (%)/
Figure 2. Share of people with limitations in ADL and IADL, age 65+, 2023 (%)
Sursa: elaborata de autor/ Source: elaborated by the author

Figura 2 evidentiazd ponderea persoanelor
care raporteaza dificultiti moderate sau severe in
desfasurarea activitatilor zilnice de baza (ADL) si
activitatilor instrumentale (IADL). Valorile mai ridi-
cate observate in tarile din Europa de Est (Romania,
Bulgaria, Ungaria) indicd o prevalentd mai mare a
problemelor functionale, sugerand necesitatea imple-
mentarii unor politici de sandtate si asistenta sociala
adaptate nevoilor varstnicilor. In contrast, tarile nor-
dice, prezintd un procentaj mai scazut, reflectand o
stare functionald mai bund a varstnicilor, datoritd
serviciilor de sanatate mai dezvoltate si a conditiilor
socioeconomice mai favorabile.
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Figure 2 highlights the proportion of people
reporting moderate or severe difficulties in per-
forming basic activities of daily living (ADL) and
instrumental activities of daily living (IADL). The
higher values observed in Eastern European countries
(Romania, Bulgaria, Hungary) indicate a higher pre-
valence of functional problems, suggesting the need
to implement health and social care policies tailored
to the needs of older people. In contrast, Nordic
countries have a lower percentage, reflecting a better
functional status of older people, due to more deve-
loped health services and more favourable socio-
economic conditions.
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Participarea economica in randul persoanelor
varstnice este semnificativ mai scdzuta in tarile din
Europa de Est. in Moldova, nivelul scazut de ocupare
poate fi explicat prin mai multi factori structurali,
printre care:

e vdrsta de pensionare (femei
— 63 ani in 2023);

e prezenta si prevalenta bolilor cronice insu-
ficient controlate;

o lipsa adaptarii locurilor de munca la nevoile
specifice ale persoanelor in varsta.
Disparititi europene in autoevaluarea stirii

de sanitate la varstnici: analiza comparativa

Autoevaluarea starii de sanatate reprezinta un
indicator subiectiv valoros, adesea utilizat in cerce-
tarile de sanatate publicd pentru a evalua perceptia
indivizilor asupra propriei sandtati fizice si mentale.
Desi subiectiva, aceastd evaluare s-a dovedit a fi un
predictor consistent al utilizarii serviciilor medicale,
al calitatii vietii si al mortalitatii In randul persoa-
nelor n varsta.

Figura 4 sintetizeaza datele referitoare la pon-
derea persoanelor de 65 de ani si peste care isi eva-
lueaza starea de sanatate drept ,bund” sau ,foarte
bund” in diferite tari europene. Analiza comparativa
evidentiazd existenta unor disparitati geografice
marcante intre Europa Occidentald si Europa de Est.
Tarile nordice si vest-europene, precum Suedia
(68%), Olanda (62%) si Germania (59%), inregis-
treaza cele mai ridicate niveluri ale autoevaluarii
pozitive, reflectand nu doar o stare reald mai buna de
sdnatate, ci si o culturd a optimismului In perceptia
propriei conditii fizice.

— 60,5 ani, barbati

Economic participation among older people is
significantly lower in Eastern European countries. In
Moldova, the low employment rate can be explained
by several structural factors, including:

e retirement age (women — 60,5 years, men —

63 years in 2023);

e the presence and prevalence of poorly
controlled chronic diseases;

o the lack of adaptation of workplaces to the
specific needs of older people.

European Disparities in Self-Rated Health
among Older Adults: A Comparative Analysis

Self-rated health is a valuable subjective indi-
cator often used in public health research to assess
individuals' perceptions of their own physical and
mental health. Although subjective, this assessment
has been shown to be a consistent predictor of health
care utilization, quality of life, and mortality among
older adults.

Figure 4 presents data on the proportion of
people aged 65 and over who rate their health as
“good” or “very good” in different European countries.
The comparative analysis highlights marked geo-
graphical disparities between Western and Eastern
Europe. Nordic and Western European countries such
as Sweden (68%), the Netherlands (62%), and Ger-
many (59%) have the highest levels of positive self-
assessment, reflecting not only a better actual state of
health, but also a culture of optimism in the per-
ception of one's own physical condition.
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Figura 4. Autoevaluarea stirii de sanitate (buna/foarte buna) in randul persoanelor 65+, 2023, %/
Figure 4. Self-assessment of health status (good/very good) among people aged 65+, 2023, %
Sursa: elaborata de autor/ Source: elaborated by the author

In contrast, in Europa de Est, inclusiv in Ro-
mania (28%), Bulgaria (22%) si Republica Moldova
(20%), valorile sunt semnificativ mai scazute. Aceste
diferente pot fi explicate printr-0 serie de factori
structurali si culturali precum: nivelul general al
sanatatii populatiei, prevalenta bolilor cronice, cali-
tatea si accesibilitatea serviciilor de sandtate, veni-
turile si conditiile de trai ale persoanelor varstnice,
dar si normele sociale si educationale privind
sindtatea si imbatranirea. In Republica Moldova,
procentul redus al vérstnicilor care percep propria
sanatate ca fiind bund (doar unul din cinci) este
ingrijorator, sugerand atat o stare de sanatate generala
precara, cét si o posibila lipsa de incredere in sistemul
medical si in politicile sociale adresate acestei
categorii de populatie.

in plus, acest indicator poate reflecta nu doar
conditii obiective, ci si diferente culturale in modul
de exprimare a problemelor de sénatate si in rapor-
tarea la boald. Varstnicii din térile est-europene tind
sd aiba o viziune mai pesimistd sau mai rezervata
asupra propriei sanatati, influentata de factori socio-
istorici si de experientele personale. Prin urmare,
autoevaluarea starii de sanatate trebuie interpretata nu
doar ca rezultat al unor diferente medicale, ci si in
contextul mai larg al determinantilor sociali ai sana-
tatii, al structurii sistemelor de ingrijire si al politi-
cilor de imbatranire activa din fiecare tara.

Analiza comparativa a datelor releva diferente
semnificative in participarea persoanelor varstnice pe
piata muncii din Republica Moldova si din tarile
europene analizate. In tirile europene incluse in stu-
diul SHARE, rata medie de ocupare a persoanelor cu
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In contrast, in Eastern Europe, including Ro-
mania (28%), Bulgaria (22%), and Moldova (20%),
the values are significantly lower. These differences
can be explained by a number of structural and cul-
tural factors such as: the general health status of the
population, the prevalence of chronic diseases, the
quality and accessibility of health services, the inco-
me and living conditions of older people, as well as
social and educational norms regarding health and
ageing. In the Republic of Moldova, the low percen-
tage of older people who perceive their health as
good (only one in five) is worrying, suggesting both
poor overall health and a possible lack of confidence
in the medical system and social policies aimed at
this population group.

In addition, this indicator may reflect not only
objective conditions, but also cultural differences in
the way health problems are expressed and reported.
Older people in Eastern European countries tend
to have a more pessimistic or reserved view of their
own health, influenced by socio-historical factors
and personal experiences. Therefore, self-assessment
of health status should be interpreted not only as a
result of medical differences, but also in the broader
context of the social determinants of health, the
structure of care systems, and active aging policies in
each country.

A comparative analysis of the data reveals
significant differences in the participation of older
people in the labour market in Moldova and in the
European countries analysed. In the European coun-
tries included in the SHARE study, the average
employment rate for people aged 55 to 64 varies
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varsta intre 55 si 64 de ani variaza intre 45% si 70%
[3], fiind mai ridicata in tarile din Europa de Nord si
Centrala (exemplu, Suedia, Germania) si mai scazuta
in Europa de Sud si de Est. In Republica Moldova,
rata de ocupare in acelasi grup de varstd este
semnificativ mai redusa, situdndu-se in jurul valorii
de 30%, conform datelor oficiale ale BNS [4], si
studiilor nationale.

Corelatia dintre speranta de viati si partici-
parea economici a persoanelor virstnice: provo-
cdri si oportunititi pentru Republica Moldova

Unul dintre indicatorii esentiali ai sustena-
bilitatii sociale intr-o societate caracterizatd printr-un
proces de Imbatranire demograficd il constituie
raportul dintre speranta de viata si durata vietii active.
in context european, aceasti corelatic este tot mai
importantd pentru elaborarea unor politici publice
echitabile, sustenabile si eficiente din punct de vedere
economic si social. In Republica Moldova, acest
raport prezintd multiple particularitati care o diferen-
tiazd semnificativ de tendintele observate In statele
membre ale Uniunii Europene.

Potrivit estimdrilor statistice, speranta de viata
la nastere in Republica Moldova, in anul 2023, a fost
estimatd la circa 71,9 ani — cu o medie de 67,5 ani
pentru barbati si 76,4 ani pentru femei. Prin compa-
ratie, media in Uniunea Europeana este de aproximativ
81,5 ani, ceea ce releva un decalaj de peste 9 ani in
favoarea statelor membre ale UE [5]. Acest decalaj
demografic se reflecta si in indicatorii de participare pe
piata muncii ai persoanelor varstnice. Astfel, in
Moldova, rata de ocupare pentru segmentul 50-64 ani
este de aproximativ 47%, comparativ cu media euro-
peani de circa 66% [6]. In plus, dupa atingerea varstei
legale de pensionare (63 de ani pentru barbati si 60
pentru femei), doar o proportie redusd din populatia
varstnicd mai rimane activa economic.

in spatiul UE, conceptul de ,,speranti de viata
sanatoasa” (Healthy Life Years — HLY) capatd o
importantd strategica, reflectdnd durata estimatd in
care o persoand poate desfigura activitati cotidiene
fara limitdri functionale sau boli invalidante. De
exemplu, in Germania si Franta, durata potentiala a
vietii active, dupa varsta de 50 de ani, se extinde cu
aproximativ 15-18 ani [7], datorita accesului la ser-
vicii medicale performante precum si implementarii
unor politici de stimulare a angajarii flexibile pentru
seniori [8]. In schimb, in Republica Moldova, o serie
de factori structurali limiteaza extinderea duratei
vietii active. Printre acestia se numadra: starea de
sanatate relativ precard, inegalitatile de gen si nivel
de educatie, infrastructura necorespunzatoare a pietei
muncii si politicile inca insuficient dezvoltate pentru
categoria de varstd 50+. Aceste constringeri reduc
semnificativ potentialul de valorificare a capitalului
uman al populatiei varstnice.

Pentru mentinerea persoanelor varstnice In
activitate, politicile publice trebuie sd combine flexi-

between 45% and 70% [3], being higher in Northern
and Central European countries (e.g., Sweden, Ger-
many) and lower in Southern and Eastern Europe. In
the Republic of Moldova, the employment rate in the
same age group is significantly lower, at around 30%,
according to official data from the NBS [4] and
national studies.

The Correlation between Life Expectancy
and Economic Participation of Older Adults:
Challenges and Opportunities for the Republic of
Moldova

One of the key indicators of social sustaina-
bility in a society characterised by demographic
aging is the ratio between life expectancy and wor-
king life expectancy. In the European context, this
correlation is increasingly important for the deve-
lopment of fair, sustainable, and economically and
socially effective public policies. In the Republic of
Moldova, this ratio has many peculiarities that
significantly differentiate it from the trends observed
in the European Union member states.

According to statistical estimates, life expec-
tancy at birth in the Republic of Moldova in 2023
was estimated at around 71,9 years, with an average
of 67,5 years for men and 76,4 years for women. By
comparison, the average in the European Union is
approximately 81,5 years, which reveals a gap of
more than 9 years in favour of EU member states [5].
This demographic gap is also reflected in the labour
market participation indicators for older people. In
Moldova, the employment rate for the 50-64 age
group is around 47%, compared to the European ave-
rage of around 66% [6]. In addition, after reaching
the legal retirement age (63 for men and 60 for wo-
men), only a small proportion of the older population
remains economically active.

Within the EU, the concept of “healthy life
years” (HLY) is becoming strategically important,
reflecting the estimated length of time a person can
perform daily activities without functional limitations
or disabling diseases. For example, in Germany and
France, the potential length of working life after the
age of 50 is extended by approximately 15-18 years
[7], thanks to access to high-quality healthcare ser-
vices and the implementation of policies to encourage
flexible employment for seniors [8]. In contrast, in
the Republic of Moldova, a number of structural fac-
tors limit the extension of working life. These in-
clude: relatively poor health, gender and education
inequalities, inadequate labour market infrastructure,
and insufficiently developed policies for the 50+ age
group. These constraints significantly reduce the
potential for capitalising on the human capital of the
older population.

To keep older people in work, public policies
must combine flexible working conditions, retraining
and continuing education programs, economic incen-
tives for employers, and preventive health measures.
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bilizarea conditiilor de munca, programe de recali-
ficare profesionald si educatie continud, stimulente
economice pentru angajatori si masuri de sdnatate
preventivd. De asemenea, combaterea discriminarii
pe criterii de varsta si promovarea incluziunii organi-
zationale reprezintd componente esentiale ale aces-
tor politici. In acest mod, longevitatea productivi
poate fi transformatd intr-un ,,dividend demografic
invers”, valorificind capitalul uman acumulat de
generatiile mature si contribuind la consolidarea
rezilientei economice i a sustenabilitétii sociale.

Studiul aduce o contributie originald prin inte-
grarea dimensiunilor demografice, socio-economice
si de sanatate intr-un cadru comparativ intre Repu-
blica Moldova si Uniunea Europeana, evidentiind
factorii determinanti ai participarii persoanelor varst-
nice pe piata muncii. Concluziile sustin necesitatea
unor politici coerente §i integrate, care s armonizeze
domeniile ocuparii fortei de munca, sanatatii si pro-
tectiei sociale, oferind totodata directii clare pentru
cercetari viitoare precum: analiza efectelor reforme-
lor de pensii, studiile microeconomice privind pro-
ductivitatea persoanelor varstnice si evaluarea im-
pactului programelor de recalificare asupra duratei
vietii active.

Concluzii

1. Diferentele evidentiate de cercetare indica
necesitatea unor politici publice adaptate,
orientate spre 1mbunatatirea conditiilor de
sdnatate si munca ale persoanelor varstnice, in
special in Europa de Est. Datele SHARE ofera
un cadru solid pentru monitorizarea si analiza
acestor procese si pot servi drept model pentru
dezvoltarea unor strategii nationale dedicate
imbatranirii active si sanatoase. Pentru Repu-
blica Moldova, adaptarea acestor modele si
politici, inspirate din experienta tarilor nor-
dice, poate contribui semnificativ la cresterea
participarii varstnicilor pe piata muncii si la
imbunatatirea calitatii vietii acestora, in con-
textul provocarilor demografice actuale.

2. Desi, In perioada 2020-2023, s-au inregistrat
ceea ce priveste participarea persoanelor
varstnice pe piata muncii, totusi, decalajul fata
de media europeand ramane semnificativ.
Aceasta situatie evidentiaza necesitatea unor
politici active de sprijin pentru imbatranirea
productiva, modernizarea pietei muncii si
integrarea economica a persoanelor in varsta.

3. Starea de sanatate autoevaluatd este un deter-
minant important al participarii persoanelor
varstnice pe piata muncii in toate tarile ana-
lizate. Persoanele care declard o stare buna sau
foarte buna de sanatate prezintd o probabilitate
mult mai mare de a continua activitatea pro-
fesionala. In Republica Moldova, accesul limi-
tat la servicii medicale si conditiile socio-
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Combating age discrimination and promoting orga-
nisational inclusion are also essential components of
these policies. In this way, productive longevity can
be transformed into a “reverse demographic divi-
dend”, capitalising on the human capital accumula-
ted by mature generations and contributing to
economic resilience and social sustainability.

The study makes an original contribution by
integrating demographic, socio-economic, and health
dimensions into a comparative framework between
the Republic of Moldova and the European Union,
highlighting the determinants of older people's par-
ticipation in the labour market. The conclusions
support the need for coherent and integrated policies
that harmonize the areas of employment, health, and
social protection, while also providing clear direc-
tions for future research, such as analysing the effects
of pension reforms, microeconomic studies on the
productivity of older people, and assessing the impact
of retraining programs on working life expectancy.

Conclusions

1. The differences identified in this research
highlight the need for tailored public policies
aimed at improving the health and working
conditions of older people, especially in
Eastern Europe. SHARE data provide a solid
framework for monitoring and analysing these
processes and can serve as a model for the
development of national strategies dedicated
to active and healthy aging. For the Republic
of Moldova, adapting these models and poli-
cies, inspired by the experience of the Nordic
countries, can significantly contribute to
increasing the participation of older people in
the labour market and improving their quality
of life, in the context of current demographic
challenges.

2. Although there have been slight improve-
ments in the Republic of Moldova in terms of
the participation of older people in the labour
market between 2020 and 2023, the gap with
the European average remains significant.
This situation highlights the need for active
policies to support productive ageing, moder-
nise the labour market and integrate older
people into the economy.

3. Self-assessed health status is an important
determinant of older people's participation in
the labour market in all countries analysed.
People who report good or very good health
are much more likely to continue working. In
the Republic of Moldova, limited access to
medical services and more difficult socio-eco-
nomic conditions may negatively influence
this relationship.

4. Access to flexible or age-friendly employment
remains limited. However, EU countries have
better-developed policies to support active
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economice mai dificile pot influenta negativ

aceasta relatie.

4. Accesul la locuri de munca flexibile sau adap-
tate varstnicilor rimane limitat. In statele UE
existd Insd politici mai bine dezvoltate de
sustinere a imbatranirii active si reintegrarii
profesionale a seniorilor, inclusiv programe de
formare continud si stimulente fiscale pentru
angajatori etc.

5. Republica Moldova inregistreaza valori mai
reduse ale participarii la activitatea economica
in toate grupele de varsta. Diferentele sunt mai
accentuate in grupele 60-64 si 65-69 de ani
(aproape dublu in Europa). Totusi, ritmul de
crestere este similar, ceea ce aratd o tendinta
de convergenta modesta slaba, dar existenta.

6. Analiza limitarilor functionale si a participarii
in muncad reflectd decalajele existente intre
Europa de Nord si Europa de Est. Republica
Moldova se aliniaza grupului de tari cu indica-
tori mai putin favorabili, ceea ce impune dez-
voltarea unor politici de ,,imbatranire activa”,
reformare a sistemului de reabilitare si de con-
solidare a infrastructurii de sprijin comunitar.

7. Alinierea sperantei de viatd cu speranta de
viatd activa trebuie si devind un obiectiv
strategic al politicilor sociale si economice din
Republica Moldova. Investitiile 1n sanatate
publica, educatie continua, digitalizare si lo-
curi de munca adaptate varstei pot transforma
tranzitia demografica intr-0 oportunitate de
dezvoltare sustenabild si incluziune sociala a
pensionarilor social activi.

Studiul aduce o contributie originald prin inte-
grarea dimensiunilor demografice, socio-economice
si de sdndtate intr-un cadru comparativ intre Repu-
blica Moldova si Uniunea Europeand, evidentiind
factorii structurali care influenteaza participarea
persoanelor varstnice pe piata muncii. Totodata,
oferd recomandari concrete pentru politici publice,
consolidand legatura dintre teoria imbatranirii active,
sustenabilitatea sistemelor de pensii si strategiile de
incluziune sociala, evidentiind directiile viitoare
de cercetare, precum analiza longitudinala a efecte-
lor reformelor de pensii, studiile microeconomice
privind productivitatea véarstnicilor si evaluarea im-
pactului programelor de recalificare asupra duratei
vietii active.

ageing and the professional reintegration of

older people, including continuing education

programs and tax incentives for employers, etc.

5. The Republic of Moldova has lower rates
of economic participation in all age groups.
The differences are more pronounced in
the 60-64 and 65-69 age groups (almost
double in Europe). However, the growth rate
is similar, showing a modest but existing
convergence trend.

6. The analysis of functional limitations and
labour participation reflects the gaps between
Northern and Eastern Europe. The Republic
of Moldova aligns itself with the group of
countries with less favourable indicators,
which requires the development of “active
aging” policies, reform of the rehabilitation
system, and strengthening of community
support infrastructure.

7. Aligning life expectancy with active life expec-
tancy must become a strategic objective of
social and economic policies in the Republic
of Moldova. Investments in public health,
continuing education, digitisation, and age-
friendly jobs can transform the demographic
transition into an opportunity for sustainable
development and social inclusion of socially
active retirees.

The study makes an original contribution by
integrating demographic, socio-economic, and health
dimensions into a comparative framework between
the Republic of Moldova and the European Union,
highlighting the structural factors that influence the
participation of older people in the labour market. At
the same time, it offers concrete recommendations for
public policies, strengthening the link between the
theory of active ageing, the sustainability of pension
systems and social inclusion strategies, highlighting
future research directions, such as the longitudinal
analysis of the effects of pension reforms, micro-
economic studies on the productivity of older people
and the assessment of the impact of retraining pro-
grammes on life expectancy.
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