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Scopul acestui articol consta in analiza
implementarii invatamdntului dual in cadrul
studiilor superioare de licenta de la Academia de
Studii Economice din Moldova (ASEM), din per-
spectiva managementului stakeholderilor. Cerce-
tarea se focalizeaza pe evaluarea perceptiilor si
experientelor stakeholderilor cheie: studentii,
reprezentantii mediului de afaceri si cadrele
didactice.

fncepdnd cu toamna anului 2022, ASEM a
initiat, pentru prima datd in Republica Moldova,
organizarea studiilor superioare duale, in cadrul
proiectului Evasmus+, intitulat ,, Integrarea inva-
tamantului superior dual in Moldova si Ucraina
(COOPERA)”, codul de referinta 617490-EPP-1-
2020-1-MD-EPPKA2-CBHE-SP. Cercetarea se
concentreaza pe doud programe de formare duald
de licenta: Business si Administrare si Informatica
Aplicata. Experienta acumulata in acesti doi ani
permite  formularea concluziilor preliminare
privind eficienta si beneficiile invatamantului
superior dual, evidentiindu-se importanta impli-
carii active §i continue a tuturor stakeholderilor
pentru succesul si sustenabilitatea programului.

Cuvinte-cheie: stakeholderi, managemen-
tul stakeholderilor, invatamant superior dual,
nevoile din sectorul ocuparii forfei de muncg,
universitate.

JEL: 123, 125, M19, M53.

Introducere
Transformarile rapide din lumea profesii-
lor impun nevoia formarii unor noi competente
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The purpose of this article is to analyse
the implementation of dual education in higher
degree studies at the Academy of Economic
Studies of Moldova (ASEM), from the per-
spective of stakeholder management. The
research focuses on assessing the perceptions
and experiences of key stakeholders: students,
business representatives and teachers.

Starting with autumn 2022, ASEM ini-
tiated, for the first time in the Republic of
Moldova, the organization of dual higher
education studies within the Erasmus+ project,
entitled “Integration of dual higher education in
Moldova and Ukraine (COOPERA)”, reference
code 617490-EPP-1-2020-1-MD-EPPKA2-
CBHE-SP. The research focuses on two dual
undergraduate training programs: Business and
Administration and Applied Informatics. The
experience gained over these two years allows
preliminary conclusions to be drawn on the
efficiency and benefits of dual higher education,
highlighting the importance of active and
continuous involvement of all stakeholders for
the success and sustainability of the programme.

Keywords: stakeholders, stakeholders ma-
nagement, dual higher education, needs from the
employment sector, university.

JEL: 123, 125, M19, M53.

Introduction
Rapid transformations in the world of
professions require the formation of new skills in
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legate de piata muncii. Pentru a rdspunde acestor
realitati, universitatile si-au intensificat colabo-
rarea cu organizatiile din mediul real si au
adoptat modele inovatoare de invatdmant.

O forma alternativd in acest sens este
invatamantul superior dual, care pune un accent
semnificativ pe formarea competentelor practice
in mediul real de munca, cu un grad inalt de
implicare in acest proces al reprezentantilor
mediului de afaceri.

Studiul dual in universitate se bazeaza pe
doua activitati de Invatare: in cadrul institutiei de
invdtdmant superior si in timpul experientei de
lucru in intreprindere [1]. Obiectivul principal al
programelor de studii duale in invatimantul
superior este de a oferi studentilor beneficiile,
care rezulta din integrarea Invatarii academice si
profesionale [2].

Astfel, introducerea invatamantului dual la
un nivel superior de formare, va permite de a
combina eficient dezvoltarea cunostintelor, abili-
tatilor si atitudinilor adecvate fiecarui context prin
colaborare cu mediul de afaceri, oferind oportuni-
tati de valorificare a competentelor teoretice in
sectorul real [3]. Datorita orientarii lor practice,
programele de studii superioare duale devin din
ce in ce mai populare 1n randul studentilor.

Baden-Wiirttemberg Cooperative State
University a fost prima universitate care a apli-
cat, In anii ~70 ai sec. XX, modelul dual in inva-
tamantul superior in Germania. Acesta le oferea
tinerilor o experientd practica intr-un mediu de
lucru real, combinand-o, in acelasi timp, cu o
bazi teoretici solidd in universitate. in 2022,
conform datelor Institutului Federal pentru Edu-
catie si Formare Profesionald (Bundesinstitut fiir
Berufsbildung — BIBB), in Germania erau deja
inregistrate 1749 de programe de studii duale, iar
numarul studentilor era de 120517, dintre care
[4, p. 11], cei mai multi studenti duali studiau in
domeniul Afaceri/economie si Informatica,
respectiv 46.766 si 16.499 [4, p. 17].

In Republica Moldova, invatimantul dual
a fost introdus initial la nivelul nvatamantului
profesional tehnic, incepand cu anul 2014. Codul
educatiei al Republicii Moldova defineste inva-
tamantul dual ca fiind un sistem de ,,invatamant
in cadrul cdruia instruirea teoretica se realizeaza
in institutia de invatamant, iar cea practica — la
intreprindere” [5].

Cu toate acestea, Invatdmantul superior
dual reprezintd o formd relativ noud in Repu-

the labour market. To address these realities,
universities have stepped up their collaboration
with real-world organizations and adopted
innovative educational models.

An alternative form in this regard is dual
higher education, which puts a significant em-
phasis on the formation of practical skills in the
real working environment, that is, with a high
degree of involvement in this process of
representatives of the business environment.

Dual study in the university is based on
two learning activities: within the institution of
higher education and during work experience in
the enterprise [1]. The main objective of dual
study programmes in higher education is to
provide students with the benefits resulting from
the integration of academic and professional
learning [2].

Thus, the introduction of dual education to
a higher level of training will allow to effecti-
vely combine the development of knowledge,
skills and attitudes appropriate to each context
through collaboration with the business environ-
ment, the, providing opportunities for valuing
theoretical skills in the real sector [3]. Due to their
practical orientation, dual degree programs are
becoming increasingly popular among students.

Baden-Wurttemberg Cooperative State
University was the first university to apply in the
70s of sec. XX, the dual model in higher educa-
tion in Germany. It provided young people with
practical experience in a real work environment
while combining it with a solid theoretical foun-
dation in the university. In 2022, according to
data from the Federal Institute for Vocational
Education and Training (Bundesinstitut fur
Berufsbildung — BIBB), 1,749 dual degree pro-
grammes were already registered in Germany,
and the number of students was 120517, of
which [4, p. 11], most dual students studied in
the field of Business/economics and Informatics,
respectively 46,766 and 16,499 [4, p. 17].

In the Republic of Moldova, dual educa-
tion was initially introduced at the level of
technical vocational education, starting with
2014. The Education code of the Republic of
Moldova defines dual education as a “learning
system where theoretical training is carried out
at the education institution and practical training
— at the establishment” [5].

However, dual higher education is a rela-
tively new form in the Republic of Moldova. In
2022, within the Erasmus+ project, entitled
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blica Moldova. In anul 2022, in cadrul proiectu-
lui Erasmus+, intitulat ,,/ntegrarea invatamdn-
tului superior dual in Moldova si Ucraina
(COOPERA)”, cu aprobarea Ministerului Educa-
tiei si Cercetarii, a fost demaratd pilotarea aces-
tui tip de Invatdmant de trei universitati din tara:
Academia de Studii Economice din Moldova
(ASEM), Universitatea Tehnicd din Moldova
(UTM) si Universitatea Liberd Internationald din
Moldova (ULIM). ASEM a lansat, in cadrul
proiectului pilot, doud programe de formare
duala la ciclul I de licenta: Business si Admi-
nistrare, si Informatica Aplicatd. Iar in anul
2023, in Codul educatiei al Republici Moldova,
a fost introdusa prevederea, privind posibilitatea
aplicrii invatdmantul dual in cadrul studiilor
superioare de licentd (ciclul I), pentru anumite
specialitati. Modificare respectivd va permite
Ministerului Educatiei si Cercetdrii sa stabi-
leasca conditiile pentru implementarea acestui
sistem, in colaborare cu alte organe centrale si
agenti economici interesati.

Succesul implementarii invatdmantului
dual in universitati este imposibil fara o inter-
actiune eficienta cu stakeholderii sau per-
soanele interesate. Conform lui Freeman
(1984), stakeholderii reprezintd orice grup, sau
orice individ, care poate influenta, sau poate fi
influentat, de atingerea obiectivelor unei orga-
nizatii [6].

Cu toate ca universitatea interactioneaza
cu un numar mare de stakeholderii [7], In cazul
invatdmantului dual sunt implicate trei grupuri
cheie: studentii, reprezentantii mediului de
afaceri si cadrele didactice, fiecare dintre ei
avand nevoi si asteptari diferite, dar, in acelasi
timp, interconectate. Studentii se asteaptd sa
dobandeasca competente relevante carierele
lor viitoare, mai multd experientd practica si o
perspectiva de angajare mai mare dupa absol-
vire [8]. Companiile vor programe de studii
ajustate la cerintele si tendintele din industrie,
precum si vor sa angajeze o forta de munca
loiald si competentd. Institutia de nvatdmant
superior, la randul ei, doreste si stabileasca o
relatie puternicd si de lungd duratd cu re-
prezentantii mediului de afaceri, sa dezvolte
programe de studii adaptate nevoilor vietii reale,
sd educe studenti motivati si sd creeze o re-
putatie favorabila.

Managementul eficient al stakeholderilor
va permite universitatii sd gestioneze sistematic
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“Integration of dual higher education in
Moldova and Ukraine (COOPERA)”, with the
approval of the Ministry of Education and
Research, the piloting of this type of education
was started by three universities in the country:
Academy of Economic Studies of Moldova
(ASEM), the Technical University of Moldova
(UTM) and Free International University of
Moldova (ULIM). ASEM has launched two dual
training programmes at the first cycle of the
undergraduate programme: Business and Admi-
nistration, and Applied Informatics. And in
2023, in the Education Code of the Republic of
Moldova, was introduced the provision on the
possibility of applying dual education in higher
bachelor studies (cycle 1) for certain specialties.
This amendment will allow the Ministry of
Education and Research to establish the con-
ditions for the implementation of this system, in
collaboration with other central bodies and inte-
rested economic entities.

Successful implementation of dual educa-
tion in universities is impossible without effec-
tive interaction with stakeholders. According to
Freeman (1984), stakeholders represent any
group, or any individual, that can influence, or
be influenced by the achievement of an orga-
nization’s goals [6].

Although the university interacts with a
large number of stakeholders [7], in the case of
dual education three key groups are involved:
students, business representatives and teachers,
and, each of them having different needs and
expectations, but at the same time intercon-
nected. Students expect to acquire relevant skills
in their future careers, more practical experience
and a greater employment perspective after
graduation [8]. Companies want study programs
adjusted to industry requirements and trends, and
they want to employ a loyal and competent
workforce. The higher education, institution in
turn, wants to establish a strong and long-term
relationship with representatives of the business
environment, to develop study programs tailored
to the needs of real life, and, educate motivated
students and create a favourable reputation.

Effective management of stakeholders
will allow the university to systematically and
strategically manage relationships with stake-
holders, integrating their expectations into the
management strategies of the organization, brin-
ging benefits to both the university, as well as
stakeholders [9].
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si strategic relatiile cu persoanele interesate,
integrand asteptarile acestora in strategiile de
management ale organizatiei, aducand beneficii
atat universitatii, cat si stakeholderilor [9].

Scopul acestui articol este analiza imple-
mentarii Invatdmantului dual in cadrul studiilor
superioare de licenta in ASEM, din perspectiva
managementului stakeholderilor. Cercetarea se
focalizeazd pe evaluarea perceptiilor si expe-
rientelor celor trei grupuri cheie mentionate mai
sus. Experienta acumulatd in doi ani permite
formularea primelor concluzii si identificarea
atat a aspectelor pozitive, cat si a celor care
necesitd Imbunatatiri. Aceasta analizd ne-a con-
firmat eficienta si beneficiile multiple ale inva-
tamantului superior dual, evidentiind importanta
implicdrii active si continue a tuturor stake-
holderilor in vederea obtinerii succesului si
sustenabilitatii programului.

Metode de cercetare aplicate

Principalele metode de cercetare au fost:
sondajul prin chestionare, analiza comparativa
si analiza continutului materialelor empirice.
Studiul a implicat 102 de respondenti, reprezen-
tand trei categorii de stakeholderii ai invata-
mantului dual din ASEM: studentii din cadrul
programelor de studii duale; cadrele didactice
implicate n predarea cursurilor la programele
duale; reprezentantii mediului de afaceri.

Cercetarea a fost realizatd in perioada
martie-aprilie 2024. Pentru identificarea percep-
tiilor si atitudinilor existente fatd de variabilele
investigate, s-a folosit metoda de ancheta, bazata
pe chestionar. Sondajul a fost realizat online prin
Google Forms.

in randul studentilor a fost distribuit un
chestionar specific, care a avut ca scop: iden-
tificarea atitudinii si perceptiei acestora cu pri-
vire la invatamantul dual; avantajele obtinute de
la acest format de studii; barierele cu care s-au
confruntat. Chestionarele au fost completate de
53 de studenti inscrisi in programele de inva-
tamant dual, dintre care 25 de studenti (47,2%)
de la programul de studii Informatica Aplicata,
iar 28 de studenti (52,8%) inscrisi in programul
Business si Administrare. Studentii respondenti
erau 1n anul I si II de studii, iar distributia dupa
gen arata cd 67,2% dintre participanti au fost
barbati, iar 32,8% — femei.

De asemenea, studiul a prevazut chestio-
narea cadrelor didactice care au tinut lectii la

The purpose of this article is the analysis
of the implementation of dual education in
higher undergraduate studies in ASEM, from the
perspective of stakeholder management. The
research focuses on assessing the perceptions
and experiences of the three key groups men-
tioned above. The experience gained in two
years allows the first conclusions to be drawn
and the identification of both the positive aspects
and those that need improvement. This analysis
confirmed our efficiency and multiple benefits
of dual higher education, highlighting the impor-
tance of actively and continuously involving all
stakeholders in order to achieve the success and
sustainability of the programme.

Research methodology

The main research methods are: survey by
questionnaires, comparative analysis and con-
tent analysis of empirical materials. The study
involved 102 respondents, representing three
categories of dual education stakeholders from
ASEM: students from dual degree programs;
teachers involved in teaching courses at dual
programs; and; representatives of the business
environment.

The research was carried out between
March and April 2024. In order to identify the
existing perceptions and attitudes towards the
investigated variables, the survey method, based
on the questionnaire, was used. The survey was
conducted online through Google Forms.

Among the students was distributed a
specific questionnaire, which aimed at: identi-
fying their attitude and perception regarding dual
education; the advantages obtained from this
format of studies; the barriers they faced. The
questionnaires were completed by 53 students
enrolled in dual education programs, of which
25 students (47.2%) from the Applied Infor-
matics studies program, and 28 students (52.8%)
enrolled in the Business and Administration
program. Respondent students were in year | and
Il of studies, and the gender distribution shows
that 67.2% of participants were men, and 32.8%
were women.

The study also provided questionnaires to
teachers who taught in dual program students
during the academic years 2022-2023 and 2023-
2024. The sample consisted of 39 ASEM
teachers, of which 27 (69%) had courses in the
Business and Administration study program,
and the remaining 12 (31%) taught within the
Applied Informatics programme.
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studentii din cadrul programului dual, pe par-
cursul anilor academici 2022-2023 si 2023-2024.
Esantionul a fost format din 39 de cadre didac-
tice ale ASEM, dintre care 27 (69%) au avut
cursuri in cadrul programului de studii Business
si Administrare, iar restul de 12 (31%) au predat
in cadrul programului de Informatica Aplicata.

In plus, cercetarea a fost efectuati pe un
esantion de 10 reprezentanti din 7 entitati econo-
mice care au participat la pilotarea invataman-
tului superior dual in Republica Moldova: IM
»EBfes Vitanta Moldova Brewery” SA, iM
,,Moldcell” SA, ,,Moldtelecom” SA, BC,MAIB”
SA, ,Crystal System East Star,, SRL, IM
,»Starnet” SA si ,,AC Tech” SA. Acestora le-a
fost expediat un al treilea model de chestionar,
care a scos 1n evidenta: atitudinile, perceptiile si
asteptarile acestora cu privire la sistemul dual de
studii; nivelul de satisfactie cu realizarea pilo-
tarii invatimantului dual, dificultatile intam-
pinate; rezervele de imbunatitire a TInvata-
mantului superior dual.

Raspunsurile oferite de studenti, profesori
si reprezentanti ai mediului de afaceri vor per-
mite determinarea si integrarea rezultatelor
invatamantului superior dual, dupd doi ani de
pilotare in ASEM, precum si identificarea reco-
mandarilor pentru dezvoltarea ulterioara a
acestei noi forme de studii

Rezultate si discutii

Rezultatele studiului realizat denota faptul
ca studentii ASEM au apreciat pozitiv experienta
de formare profesionala prin invatdmantul dual.
La intrebarea privind motivele optarii pentru un
program dual (figura 1), studentii au mentionat
ca principala oportunitate 0 reprezinta ,.expe-
rienta garantatd de 3 ani” (81,1%). Alte beneficii
semnificative includ ,,acumularea de cunostinte
si competente practice n gestiunea unei afaceri”
(73,6%) si ,,usurinta obtinerii unui loc de munca
dupd finalizarea studiilor” (71,7%). Mai putini
studenti au evidentiat avantajele financiare, cum
ar fi ,bursa si salariul de formare” (49,1%),
»~convingerea in avantajele Invatamantului dual”
(35,8%) si ,reputatia bund a companiei de
formare” (34%).
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In addition, the research was carried out
on a sample of 10 representatives from 7
economic entities who participated in piloting
dual higher education in the Republic of Mol-
dova: IM “Efes Vitanta Moldova Brewery” SA,
IM “Moldcell” SA, “Moldtelecom” SA, BC
“MAIB” SA, “Crystal System East Star” SRL,
IM “Starnet” SA and “AC Tech” SA. These
entities were sent a third questionnaire model,
which highlighted: their attitudes, perceptions
and expectations regarding the dual system of
studies; the level of satisfaction with the achie-
vement of dual education piloting, the diffi-
culties encountered; the reserves of improving
dual higher education.

The answers provided by students,
teachers and representatives of the business
environment will allow the determination and
integration of the results of the dual higher
education, after two years of piloting in ASEM,
as well as identifying recommendations for
further development of this new form of study.

Findings and discussions

The results of the study show that ASEM
students positively appreciated the experience of
vocational training through dual education.
When asked about the reasons for opting for a
dual program (figure 1), the students mentioned
that the main opportunity is “accumulation of
experience of 3 years” (81.1%). Other signi-
ficant benefits include “gathering knowledge
and practical skills in running a business”
(73.6%) and “opportunity of obtaining a job
after completing studies” (71.7%). Fewer stu-
dents highlighted the financial advantages such
as “scholarship and training salary” (49.1%),
“conviction in the advantages of dual education”
(35.8%) and “good reputation of training com-
pany” (34 %).
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Acumulare de cunostinte si competente practice in gestiunea

Experienta garantata de 3 ani/ 3 years of guaranteed
experience

unei afaceri/ Accumulation of knowledge and practical
skills in running a business

Dupa finisarea studiilor va fi usor de obtinut un loc de
munca/ After finishing studies it will be easy to get a job

Avantaje financiare (bursa, salariu de formare)/Financial
advantages (scholarship, training salary)

Am fost convins de avantajele invatamantului dual/ I was
convinced of the advantages of dual education

Reputatie buna a companiei de formare (partener)/ Good
reputation of the training company (partner)

Alta/ Other

81,1

71,7

49,1

35,8

34

1,9

Figura 1. Opinia studentilor respondenti privind motivele alegerii programului
de invitiméant superior dual in cadrul ASEM, %/
Figure 1. The opinion of the student respondents regarding the reasons
for choosing the dual program in ASEM, %
Sursa: elaboratd de autori in baza rezultatelor sondajului/
Source: developed by the authors based on survey results

Fiind rugati sd aprecieze in ce masurd
programul dual corespunde cerintelor, dupa doi
ani de pilotare ai Invatamantului dual In ASEM,
studentii s-au aratat, in mare parte, satisfacuti de
acesta, evaluand nivelul de satisfactie cu 4,15
din maxim 5 puncte.

Studiind in cadrul invdtamantul superior
dual, studentii sunt antrenati Intr-un numér mai
mare de activitdti, care diferd de invatamantul
clasic. In asa mod, participantii la sondaj au fost
rugati sa evalueze experienta lor in acest tip de
program de studii (figura 2).

Being asked to appreciate to what extent
the dual program meets the requirements, after
two years of dual education piloting in ASEM,
the students were mostly satisfied with it,
assessing the level of satisfaction by 4.15 out of
5 points.

Studying in dual higher education, stu-
dents are trained in a greater number of activities
that differ from classical education. Therefore,
the survey participants were asked to evaluate
their experience in this type of study programme
(figure 2).

Revista / Journal ,, ECONOMICA” nr.2(128) 2024




ECONOMIE, BUSINESS S| ADMINISTRARE/ ECONOMICS, BUSINESS AND ADMINISTRATION

® Business Administration

Applied Informatics |

Am avut parte de suport si instruire din partea mentorului
de la companie/ | had support and training from the mentor
at the company

M-am incadrat usor in colectivul companiei/ I easily fit
into the company team

Mi-au fost incredintate sarcini de lucru in cadrul
companiei/ | was entrusted with work tasks within the
company

Am participat la activitati in cadrul companiei/
participated in activities within the company

Am participat la discutii in companii/ I participated in
discussions within the company

Majoritatea subiectelor studiate pe parcursul programului
dual sunt necesare pentru viitorul meu/ Most of the
subjects studied during the dual program are necessary for
my future
Formarea in cadrul companiei m-a ajutat sa insusesc usor
cursurile studiate in cadrul universitatii/ The training
within the company helped me easily acquire the courses
studied at the university

Am participat la activitati extracurriculare/ I participated in
extracurricular activities (conferences, summer schools,
round tables, etc.)

I 064

100,0

I 96,4

92,0

I, 85,7

88,0

I 82,1

88,0

I 786

88,0

. 92,9

72,0

I 786

68,0

I 393

68,0

Figura 2. Evaluarea experientei studentilor privind invitimantul dual/
Figure 2. Evaluation of students' experience regarding dual education
Sursa: elaborata de autori in baza rezultatelor sondajului/

Source: developed by the authors based on survey results

Studentii, care au fost inscrisi la pro-
gramul de studii Business si Administrare, au
remarcat printre cele mai importante aspecte ale
experientei lor: suportul si instruirea din partea
mentorului de la companie (96,4%), incadrarea
usoard in colectivul companiei (96,4%), precum
si faptul cd majoritatea subiectelor studiate pe
parcursul programului dual le vor fi necesare in
viitor (92,9%). Este Tmbucurator ca au fost
obtinute punctaje inalte la sarcinile de lucru
incredintate in cadrul companiei (85,7%), acti-
vitatile exercitate In companii (82,1%), par-
ticiparea la discutii 1n entitatile economice
(78,6%) si orelor de formare profesionala in
cadrul companiei, care au contribuit la Insusirea
mai usoard a cursurilor studiate in cadrul
universitatii (78,6%).
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The students, who were enrolled in the
Business and Administration study program,
noted among the most important aspects of their
experience: support and training from the men-
tor at the company (96.4%), and, easily fitting
into the company staff (96.4%), as well
as the fact that most of the subjects studied
during the dual program will be needed in
the future (92.9%). It is gratifying that high
scores were obtained at the work tasks entrusted
to the company (85.7%), activities performed
in companies (82.1%), participation in discus-
sions in economic entities (78.6%) and hours
of professional training within the company,
which have contributed to the easier under-
standing of the courses studied within the
university (78.6%).
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Totusi, printre raspunsuri, respondentii au
evidentiat cd au participat insuficient la activitati
extra-curriculare (conferinte, scoli de vara, mese
rotunde etc.) (39,3%).

in ce priveste studentii, care isi fac studiile
la programul Informatica Aplicata, putem con-
cluziona ca acestia, in primul rand, au apreciat
suportul si instruirea din partea mentorului de la
companie (100%) si Incadrarea usoard in colec-
tivul companiei (92%). La fel, pentru ei a contat
mult faptul ca: i s-au incredintat sarcini de lucru
in cadrul companiei (88%), au participat la
activitati in companii (88%), au participat la
discutii in entitatile economice (88%).

In ceea ce priveste beneficiile asociate
invatamantului superior dual, studentii au evi-
dentiat in mod special ,,posibilitatea de a insusi
specialitatea de la experti in domeniu” (96,2%
total), ,,acumularea experientei de lucru” (94,2%
total), , motivatia crescutd pentru a presta o
munca de calitate” (86,5%) si ,,dobandirea abili-
tatilor practice si a competentelor tehnice spe-
cifice domeniului de activitate” (84,9%). Mai
putin semnificative au fost considerate ,,castigu-
rile financiare mai mari” (56,6%) si ,,cresterea
atractiei pentru specialitatea studiata” (56,6%).

Analiza comparativa a relevat similitudini
in raspunsurile oferite de studentii de la progra-
mele de studii Business si Administrare si Infor-
maticad Aplicatd, cu exceptia unor diferente
minore. Studentii de la Informaticd Aplicatd au
acordat o apreciere mai naltd pentru ,,veniturile
financiare” si ,,cresterea atractiei pentru speciali-
tatea aleasa”, in timp ce cei de la Business si
Administrare au mizat pe ,dezvoltarea capa-
citatii de lucru in echipd” si ,,castigarea incre-
derii colegilor de munca”.

La intrebarea privind problemele intalnite
in timpul formérii profesionale in cadrul com-
paniilor, se observa diferente intre raspunsurile
studentilor din aceste programe de studiu. Ast-
fel, studentii de la programul de studii Business
si Administrare au evidentiat ca probleme:
»~implicarea insuficientd a institutiei de inva-
tamant in desfasurarea instruirii la companie”
(28,6%) si ,.depasirea programului de munca
peste limita stabilita” (17,9%). In timp ce stu-
dentii de la Informatica Aplicatd au indicat ca
dificultati: ,sarcini mai putin relevante pentru
formarea profesionala” (44%) si ,rezistenta din
partea colectivului companiei” (20%). Cu toate
acestea, 28,6% din respondentii de la programul

However, among the answers, the res-
pondents highlighted that they had insufficient
participation in extra-curricular activities (con-
ferences, summer schools, round tables, etc.)
(39.3%).

As for the students, who study at the
Applied Informatics program, we can conclude
that they, first of all, appreciated the support and
training from the mentor at the company (100%)
and easy fitting in the company staff (92%).
Similarly, it mattered to a lot for them: they were
entrusted with work tasks in the company (88%),
participated in activities in companies (88%),
and, participated in discussions in economic
entities (88%).

As for the benefits associated with dual
higher education, students have specifically
highlighted “the possibility of acquiring the
skills from experts in the field” (96.2% total),
“gaining work experience” (94,2% total),
“increased motivation to perform quality work”
(86,5%) and “acquiring practical skills and
technical skills specific to the field of activity”
(84.9%). Less significant were considered
“higher financial earnings” (56.6%) and “growth
of attraction for the studied specialty” (56.6%).

Comparative analysis revealed similarities
in the responses provided by students from the
Business and Administration and Applied Infor-
matics degree programs, with the exception of
minor differences. Students of Applied Infor-
matics granted a higher appreciation for “finan-
cial income” and “increase of attraction for the
chosen specialty”, while those from Business
and Administration have staked on “deve-
lopment of team working capacity” and “gaining
the trust of work colleagues”.

The question related to the problems
encountered during the professional training in
companies, differences are noted between the
responses of students in these study programs.
Thus, the students from the Business and
Administration studies program highlighted as
problems: “insufficient involvement of the edu-
cational institution in conducting training at
company” (28.6%) and “exceeding the work
schedule above the established limit” (17,9%).
While students from Applied Informatics
indicated as difficulties: “tasks less relevant to
the professional training” (44%) and “resistance
from the company team” (20%). However,
28.6% of respondents from the Business and
Administration study program and 44% from
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de stu-dii Business si Administrare si, respectiv,
44% de la Informatica Aplicatd, au mentionat ca
nu s-au confruntat cu probleme in timpul for-
marii profesionale.

Din totalul de studenti participanti la son-
daj, 52,4% au mentionat ca entitatea-partenera in
invatamantul dual le-a propus sa lucreze in
timpul vacantei in cadrul companiei. In plus,
acestia au indicat cd, in timpul formarii la locul
de munci, au beneficiat de o crestere salariala,
inclusiv premii sau alte beneficii suplimentare.
Este interesant de remarcat cd dintre cei care au
primit o crestere salariala, cei inclusi in progra-
mul de studii dual Informatica Aplicatd repre-
zinta 9,38%, in timp studentii de la programul de
studii Business si Administrare nu au mentionat
acest lucru. Aceasta discrepantd poate fi expli-
catd prin specializarea in domeniul IT, care,
adesea, este asociatd cu o cerere mai mare §i 0
recompensa financiara mai generoasa.

In ceea ce priveste cadrele didactice
implicate Tn sondaj, 49% au mentionat cd au avut
o experientd de un semestru, 36% au avut ocazia
sd lucreze timp de 2 semestre, iar 15% au avut o
experientd mai indelungata, intre 3 si 4 semestre.

Din cei 39 de profesori participanti la son-
daj, aproximativ 15% au tinut doar prelegeri sau
doar seminare, in timp ce majoritatea, adica
46%, au avut o experienta care a inclus atdt com-
ponenta teoreticd, cat si cea practicd in inter-
actiunea lor cu studentii din invatamantul dual.

Cadrele didactice, implicate in invatdman-
tul dual, au mentionat unele diferente intre stu-
dentii implicati in programul de Invatamant dual
si cei Tnmatriculati la forma clasica de invatdmant.
Astfel, 71% dintre respondenti mentioneazd ca
existd unele diferente, 21% considera cd aceste
diferente sunt semnificative, iar 8% sunt de
parerea ca acestea lipsesc. La Intrebarea ,,Prin ce
se manifestd aceasta diferentd?”, cadrele didactice
au afirmat ca participarea la un program dual
aduce beneficii in ceea ce priveste abordarea
academica si dezvoltarea competentelor studen-
tilor. In acelasi timp, 71,5% dintre profesori
considera ca studentii de la programul dual percep
mai bine materialul teoretic, datoritd experientei
practice obtinute in timpul orelor petrecute la
intreprindere. De asemenea, 88.6% dintre cadrele
didactice au evidentiat cd activitatea realizatd in
cadrul societdtii, 1i face pe participanti mai pre-
dispusi sa lucreze independent si sa isi gestioneze
in mod independent sarcinile. Toate cadrele
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Applied Informatics, respectively, mentioned
that they did not face any problems during their
professional training.

Of the total number of students parti-
cipating in the survey, 52.4% mentioned that the
partner entity in dual education offered them
a job during the holidays in the company. In
addition, they indicated that during their
on-the-job training, they benefited from a salary
increase, including prizes or other additional
benefits. It is interesting to note that among those
who received a salary increase, those included in
the dual study program Applied Informatics
represent 9.38%, while students from the Busi-
ness and Administration degree program did not
mention this. This discrepancy can be explained
by the IT specialization, which is often associated
with higher demand and a more generous
financial reward.

As regards the teachers involved in the
survey, 49% mentioned that they had a one-
semester experience, 36% had the opportunity to
work for 2 semesters and 15% they had a longer
experience, between 3 and 4 semesters.

Of the 39 surveyed teachers, about 15%
gave lectures or seminars, while the majority,
which is 46%, gave lectures, they had an expe-
rience that included both the theoretical and
practical component in their interaction with
dual education students.

Teachers, involved in dual education,
mentioned some differences between students
involved in the dual education program and
those enrolled in the classical form of education.
Thus, 71% of respondents mention that there are
some differences, 21% believe that these diffe-
rences are significant, and 8% believe that they
are missing. When asked “What is this diffe-
rence?”, the teachers stated that participating in a
dual program brings benefits in terms of aca-
demic approach and development of students’
skills. At the same time, 71.5% of teachers
believe that students of the dual program better
perceive theoretical material, thanks to practical
experience gained during the hours spent at the
enterprise. Also, 88.6% of the teachers highligh-
ted that the activity carried out within the com-
pany makes the participants more likely to work
independently and manage their tasks inde-
pendently. All teachers involved in the survey
mentioned that students actively participate
in discussions and learning. In addition, 94.4%
of respondents believe that students have
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didactice implicate in sondaj au mentionat ca
studentii participa activ in discutii si la procesul
de invatare. in plus, 94,4% dintre respondenti
considera ca studentii au dezvoltat competente
transversale, cum ar fi: comunicarea, scrisa si
orala, vorbirea si prezentarea in public, lucrul in
echipd si competentele digitale, creativitatea,
curiozitatea, inovarea, perseverenta si exprimarea
personald sugerand ca experienta lor in mediul de
lucru al intreprinderii contribuie la dezvoltarea
acestor abilitati esentiale.

Fiind intrebati despre abordarile didactice,
utilizate in cadrul orelor la grupele cu invata-
mant superior dual, profesorii au indicat ca cel
mai frecvent folosesc metode active de invatare
(37,8%), invatarea bazata pe probleme/proiecte
(37,8%), urmate de formatul traditional de
predare (20,3%) si alte metode (4,1%). Trebuie
de mentionat ca, posibilitatea de a utiliza activ
metodele interactive de predare, se datoreaza
experientei acumulate de studenti in cadrul for-
marii profesionale in companii, ceea ce i
deosebeste avantajos de studentii care studiaza
in format non-dual.

Realizarea cu succes a invatamantului
dual nu este posibild fard implicarea activd a
partenerilor din mediul real. De aceea, al 3-lea
sondaj a fost realizat cu participarea coordona-
torilor si mentorilor duali de la companiile
partenere ale ASEM. Pe parcursul acestor doi
ani, 40 de angajati din companiile partenere au
actionat in calitate de mentori pentru studentii
din programul dual de la ASEM.

Fiind rugati sa aprecieze 1n ce masura sunt
satisfacuti de nivelul de pregatire a studentilor,
reprezentantii companiilor au avut opinii dife-
rite, variind de la punctajul 5 (foarte satisfacut)
pana la 3 (satisfacut), cu o medie de 3,8 (in mare
parte satisfacut).

Referitor la motivele pentru care compa-
niile s-au decis sa faca parte din programul dual,
respondentii au evidentiat trei aspecte de baza:
»oportunitatea de a pregéti specialisti In confor-
mitate cu propriile necesitati” — 60%; ,,sporirea
nivelului de motivare al angajatilor” — 40% si
»deficitul de fortd de muncd” — 20%. Este impor-
tant de mentionat ca niciunul dintre respon-
denti nu a evidentiat motive precum: reducerea
costurilor pentru cautarea, recrutarea si recalifi-
carea personalului, productivitatea si perfor-
manta ridicatd a studentilor sau reducerea fluc-
tuatiei de personal prin loialitate fatd de com-
pania de pregatire.

developed cross-cutting skills, such as written
and oral communication, public speaking and
presentation, teamwork and digital skills, crea-
tivity, and, curiosity, innovation, perseverance
and personal expression suggesting that their
experience in the work environment of the
enterprise contributes to the development of
these essen-tial skills.

Asked about the didactic approaches used
during classes at groups with dual higher edu-
cation, teachers indicated that most often use
active learning methods (37.8%), problem-based
learning/projects (37.8%), followed by traditio-
nal teaching format (20.3%) and other methods
(4.1%). It should be noted that the opportunity to
actively use interactive teaching methods is due
to the experience gained by students in voca-
tional training in companies, fact that distin-
guishes them advantageously from students stu-
dying in non-dual format.

Successful achievement of dual education
is not possible without the active involvement
of partners in the real environment. That is why
the 3rd survey was conducted with the parti-
cipation of dual coordinators and mentors from
ASEM partner companies. During these two
years, 40 employees from the partner companies
acted as mentors for students in the dual
program at ASEM.

Being asked to appreciate the extent to
which they are satisfied with the level of training
of students, the representatives of the companies
had different opinions, ranging from the score 5
(very satisfied) to 3 (satisfied), with an average
of 3.8 (mostly satisfied).

Regarding the reasons why the companies
decided to be part of the dual program, the
respondents highlighted three basic aspects: “the
opportunity to train specialists according to their
own needs” — 60%; “increase the level of moti-
vation of employees” — 40% and “employment
deficit” — 20%. It is important to note that none of
the respondents highlighted reasons such as: cost
reduction for searching, recruiting and retraining
staff, and, high productivity and performance of
students or reduction of staff fluctuation through
loyalty to the training company.

Some of the coordinators mentioned that
participation in dual education was motivated in
particular by:

o desire to be more visible in the University,
for training and attracting students into the
company;
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Unii dintre coordonatori au mentionat, ca
participarea la invatdmantul dual a fost motivata
in mod special de:

e dorinta de a fi mai prezenti in cadrul
Universitatii, pentru formarea si atragerea
studentilor Tn companie;
organizarea acestui program de citre top
managementul intreprinderii;

e pregdtirea studentilor conform necesitati-
lor practice, formarea unor cadre puternice
la finalizarea universitatii, loializarea stu-
dentilor fatd de domeniul de activitate,
transmiterea valorilor companiei catre
potentialii angajati ai intreprinderii;

e responsabilitatea sociald corporativa, pen-
tru a incuraja sectorul educatiei din
Republica Moldova.

Este imbucurator faptul ca la intrebarea
,»Cum apreciati, pe o scard de la 1 la 5, cresterea
competentelor si abilitatilor studentilor din pro-
gramele duale?”, practicienii au oferit mai multe
variante de raspuns, de la punctajul 5 (crestere
semnificativa) pana la 3 (crestere moderatd), in
mediu fiind de 4 (crestere buna).

e organization of this program by the top
management of the enterprise;

e preparing students according to practical
needs, forming strong frameworks at
the graduation of the university, ensure
loyalty of students to the field of activity,
transmitting company values to potential
employees of the enterprise;

e corporate social responsibility, to encou-
rage the education sector of the Republic
of Moldova.

It is gratifying that to the question “How
do you appreciate, on a scale from 1 to 5, the
increase in the skills and abilities of students in
dual programs?”, practitioners have offered
several variants of answer, the following, from
score 5 (significant increase) to 3 (moderate
increase), the average being 4 (good increase).

Implicarea mentorilor competenti/ Involvement of
competent mentors

Utilizarea tehnologiilor moderne de la companie / Using
modern technologies from the company

Perfectionarea continua a planului de formare practica la
intreprindere/ Continuous improvement of the practical in-
company training plan

Integrarea metodelor educationale si informationale
moderne in procesul de predare-invatare/ Integrating
modern educational and informational methods into the
teaching-learning process

Cooperare la nivel national si international cu alti agenti
economici din industrie ce implementeaza programe duale/
Cooperation at national and international level with other
economic agents implementing dual programs

100

- -
i

Figura 3. Distribuirea opiniei practicianului despre metodele de asigurare
a calititii procesului de formare in programul dual in companie/
Figure 3. The distribution of practitioner’s opinion about the methods to ensure
the quality of the training process in the dual program in company
Sursa: elaborata de autori in baza rezultatelor sondajului/
Source: developed by the authors based on survey results
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Dupa cum se observa din figura 3, repre-
zentantii companiilor, In procesul de pregatire a
studentilor, pun accent pe implicarea unor
mentori competenti, pe utilizarea tehnologiilor
moderne si perfectionarea continud a planului de
formare practicd la intreprindere. Desi mai rar,
companiile recurg la integrarea metodelor educa-
tionale si informationale moderne in procesul de
predare/invatare, precum si la cooperarea la
nivel national si international cu alti agenti eco-
nomici din industrie, ce implementeazd pro-
grame duale.

Prezintd un interes deosebit opinia repre-
zentantilor companiilor referitor la actiunile care
ar contribui la imbunatdtirea sistemului de
invatamdnt dual (figura 4).

As shown in figure 3, the representatives
of the companies, in the process of preparing
students, emphasize the involvement of com-
petent mentors, on the use of modern techno-
logies and continuous improvement of the
practical training plan at the enterprise. Although
less often, companies resort to integrating mo-
dern educational and informational methods in
the teaching/learning process, as well as coope-
rating nationally and internationally with other
economic agents in the industry, what dual pro-
grams are implemented.

Company representatives’ opinion on
actions that would contribute to the impro-
vement of the dual education system (figure 4) is
of particular interest.

modernisation/development

training in higher education institutions

Modernizarea/dezvoltarea curriculara/ Curriculum

60

Implicarea sporita a companiilor in imbunatatirea calitatii
pregatirii in Institutiile de Invatdmant superior/ Increased
involvement of companies in improving the quality of

50

Dezvoltarea unui nou model de identificare si inrolare de

catre companie a potentialilor candidati la programele
duale/ Developing a new model for company identification
and enrolment of potential candidates for dual programmes

Asigurarea din partea MEC a deschiderii institutiilor de
invatdmant superior pentru implementarea programelor
duale la cerinta companiilor/Ensuring that the MER opens
up higher education institutions for the implementation...

Atragerea in Institutiile superioare de invatamant a
cadrelor didactice cailficate tinere/ Attracting young
qualified teachers to higher education institutions

Implicarea activa a partenerilor din cardul programului
dual 1n activitati de informare si promovare a
invatdmantului dual/ Active involvement of dual

Perfectionarea evaluarii dupa formarea in cadrul
companiei / Refining post-training assessment within the
company

programme card partners in information and promotion...

Figura 4. Distribuirea opiniilor practicienilor despre principalele 5 actiuni
de imbunatatire a sistemului de invitamant dual, %/
Figure 4. The distribution of practitioner’s opinion about the main 5 actions
to improve the dual education system, %
Sursa: elaborata de autori in baza rezultatelor sondajului/
Source: developed by the authors based on survey results
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Astfel, in conformitate cu opinia practicie-
nilor, se contureaza trei factori principali care ar
putea contribui la imbundtatirea sistemului edu-
cational: modernizarea curriculara (60%), impli-
carea companiilor in imbunatatirea calitatii pre-
darii la nivel universitar (40%) si dezvoltarea
unui nou model, de identificare si recrutare a
potentialilor candidati la programele duale, de
catre companii (40%).

Totodata, angajatorii considera cé ar putea
avea un impact pozitiv la imbunatatirea siste-
mului dual 1n institutiile de invatdmant superior
prin: atragerea in universitati a cadrelor didactice
calificate tinere — 30%; asigurarea, din partea
Ministerului Educatiei si Cercetarii, a deschiderii
institutiilor de Invatamant superior pentru imple-
mentarea programelor duale la cerinta compa-
niilor (de ex. includerea unei specialitati la soli-
citare, asigurarea inmatriculdrilor etc.) — 30%;
implicarea activa a partenerilor din cadrul pro-
gramului dual in activititi de informare si
promovare a Invatimantului dual — 20%; precum
si prin perfectionarea evaluarii, in urma formarii
in cadrul companiei — 10%.

Desi institutiile de Invatamant superior au
responsabilitatea totala pentru notare si exami-
nare, cercetarile in domeniu [10] la fel confirma,
totodatd, importanta implicarii personalului com-
paniei in procesul de evaluare a studentilor
implicati in programe de invatdmant dual, inclu-
siv si la evaluarea tezei de licenta.

Toti angajatorii au mentionat cid intentio-
neaza in viitor sd angajeze absolventi ai pro-
gramelor duale.

Concluzii

Modelul de studii duale este o experienta
destul de noud in invatamantul superior din
Republica Moldova. Desi, rezultatele cercetarilor
efectuate in randul stakeholderilor cheie au evi-
dentiat necesitatea unor studii mai ample si
cercetari continue, privind implementarea pro-
gramelor duale, putem mentiona ca:

o toti stakeholderii atesta eficienta si bene-
ficiile multiple ale invatdmantului superior
dual, subliniind necesitatea continudrii
dezvoltarii acestuia in cadrul institutiilor
de invatamant superior din Republica
Moldova;

e pentru programele de studii universitare
de licentd, cu o durata de 3 ani, formarea
profesionald in organizatiile partenere
trebuie si se inceapa inca din primul an de
studii, contribuind la dezvoltarea simul-
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Thus, according to the practitioners’ opi-
nion, three main factors that could help improve
the educational system are outlined: curricular
modernization (60%), and, involving companies
in improving the quality of teaching at university
level (40%) and developing a new model,
identifying and recruiting potential candidates
for dual programs, by companies (40%).

At the same time, employers believe that
they could have a positive impact on improving
the dual system in higher education institutions
by: attracting young qualified teachers to uni-
versities — 30%; assurance from the Ministry of
Education and Research of the opening of higher
education institutions for the implementation of
dual programs at the request of companies (e.g.
the inclusion of a specialty on request, insurance
of registrations, etc.) — 30%; active involvement
of the partners in the dual program in activities
of information and promotion of dual education
— 20%; as well as by improving the assessment,
following the training in the company — 10%.

Although higher education institutions
have full responsibility for scoring and exami-
nation, research in the field [10] also confirms,
the importance of involving company staff in the
process of evaluating students involved in dual
education programs, including the evaluation of
the bachelor thesis.

All employers noted that they plan in the
future to hire graduates of dual programs.

Conclusions

The dual education model is a fairly new
experience in higher education in the Republic
of Moldova. Although, the results of research
conducted among key stakeholders have high-
lighted the need for more extensive studies and
ongoing research on the implementation of dual
programs, we can mention that:

o all stakeholders attest the efficiency and
multiple benefits of dual higher education,
stressing the need to continue its deve-
lopment in higher education institutions in
the Republic of Moldova;

o for undergraduate degree programs, with a
duration of 3 years, professional training
in partner organizations must begin as
early as the first year of study, contri-
buting to the simultaneous development of
theoretical and practical skills of students.
By integrating and balancing these two
aspects, students can acquire a compre-
hensive set of skills that prepare them for
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tand a competentelor teoretice si practice
ale studentilor. Prin integrarea si echilibra-
rea acestor doud aspecte, studentii pot
dobandi un set comprehensiv de compe-
tente, care sa 1i pregateasca pentru succe-
sul in cariera si pentru contributii semnifi-
cative in domeniul lor de specialitate;
perfectarea legislatiei, privind invatamantul
superior dual, este esentiald pentru a crea un
cadru legal si institutional favorabil dezvol-
tarii si implementarii acestui sistem educa-
tional. Aceastd actiune ar asigura o baza
solida pentru cresterea increderii in sistem si
ar promova stabilitatea si sustenabilitatea
invatimantului superior dual. In plus, este
necesard desfasurarea unor campanii de
informare, privind avantajele Invatamantului
superior dual, care ar stimula interesul si
implicarea atat a agentilor economici, cat si
a studentilor, contribuind totodata la popu-
larizarea si  extinderea invatdmantului
superior dual 1n intreaga societate;
dezvoltarea unor ,curricula integrate” ar
trebui sa asigure o legiturd stransa intre
teoria academica si practica profesionald,
oferind studentilor o experienta de inva-
tare holistica si coerenta;

la nivel universitar, trebuie sa se acorde o
atentie mai mare organizarii si monitori-
zarii procesului de mentorat si evaluare a
studentilor din formatul dual. Este nece-
sard o reglementare mai clara a procesului
de evaluare, care sd includa si evaluarea
mentorilor de la companii, pentru a asi-
gura obiectivitate si coerentd in evaluarea
performantelor studentilor;

includerea in calendarul universitar a unei
saptamani dedicate prezentdrii sarcinilor,
realizate in cadrul companiilor, ar oferi
oportunitatea studentilor de a-gi demonstra
abilitdtile si cunostintele dobandite in me-
diul practic, consolidand legatura dintre
teorie si practica;

este necesara dezvoltarea unui nou model
de identificare si selectie a potentialilor
candidati pentru admiterea In programele
duale, care sa faciliteze accesul studentilor
la aceste programe, promovand diversita-
tea si incluziunea in educatie;

se recomandad mentinerea unui dialog con-
stant si constructiv intre institutia de Inva-
tamant superior si mediul de afaceri, pen-
tru a Tmbunatati calitatea predarii in uni-

career success and significant contribu-
tions in their specialist field;

improvement of legislation on dual higher
education is essential to create a legal and
institutional framework conducive to the
development and implementation of this
educational system. This would provide a
solid basis for increasing confidence in the
system and promote the stability and
sustainability of dual higher education. In
addition, information campaigns on the
benefits of dual higher education should
be carried out, which would stimulate the
interest and involvement of both economic
operators and students, contributing at the
same time to the popularization and
expansion of dual higher education
throughout society;

developing some “curricula integrate”
should ensure a close link between aca-
demic theory and professional practice,
providing students with a holistic and
coherent learning experience;

at the university level, more attention
should be paid to the organization and
monitoring of the process of mentoring
and evaluation of students in the dual
format. A clearer regulation of the evalua-
tion process, including the evaluation of
mentors from companies, is needed to
ensure objectivity and coherence in
assessing student performance;

include in the university calendar a week
dedicated to presenting the tasks, per-
formed within companies, would pro-
vide the opportunity for students to
demonstrate their skills and knowledge
acquired in the practical environment,
the, reinforcing the link between theory
and practice;

it is necessary to develop a new model of
identification and selection of potential
candidates for admission into dual
programmes, facilitating students' access
to these programmes, promoting diversity
and inclusion in education;

it is recommended to maintain a constant
and constructive dialogue between the
higher education institution and the busi-
ness environment, and, to improve the
quality of teaching in universities and
contribute to the more effective prepa-
ration of future professionals;
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Versitati si pentru a contribui la pregétirea

mai eficienta a viitorilor profesionisti;

e extinderea invatdmantului superior dual la
alte programe de studii, cum ar fi Finante,
Marketing si Logisticd, ar oferi mai multe
oportunitdti de formare profesionald si ar
satisface nevoile studentilor.

Cu toate ca studiul s-a concentrat pe eva-
luarea perceptiilor si experientelor stakeholderi-
lor cheie, cum ar fi studentii, reprezentantii me-
diului de afaceri si cadrele didactice, succesul pe
termen lung al Tnvatamantului dual este imposi-
bil fara implicarea Ministerului Educatiei si
Cercetarii. Crearea unui departament sau a unei
subdiviziuni specializate in cadrul Ministerului,
pentru coordonarea si sprijinirea invatamantului
superior dual, ar contribui la consolidarea si
extinderea acestuia in mai multe institutii de
invatdmant superior din Republica Moldova,
oferind beneficii semnificative studentilor, me-
diului de afaceri si societatii in ansamblu.

o extending dual higher education to other
degree programmes such as Finance,
Marketing and Logistics would provide
more training opportunities and meet the
needs of students.

Although the study focused on assessing
the perceptions and experiences of key stake-
holders such as students, business represen-
tatives and teachers, the long-term success of
dual education is impossible without the invol-
vement of the Ministry of Education and
Research. The creation of a department or a
specialized subdivision within the Ministry, for
the coordination and support of dual higher
education, it would contribute to its consoli-
dation and expansion in several higher education
institutions in the Republic of Moldova, pro-
viding significant benefits to students, the
business environment and society as a whole.
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